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SIMHO HR SERVICES PVT LTD

Ragavendrg Complex 14 Floor, Shop No: 03, NH-5, Tada - 52440
Andhra Pradesh

‘ APPOINTMENT LETTERWITH TERMS & CON DITIONS
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We are giving herewith the contract terms
details, All the buw fits of the
& conditions you are ay

and conditions and w
contract will be considered 1o you. As
opointed as an employee with our customer's
If you need any clarifications, kindly contact our ontract Su

ages and salary
per the contract termg

company (at Tirupati).
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company is the i

Simho Hr Service S Pvt Ltd..
i factories Or compa
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5. Hence you are requested to
12, you are advise %tn follow the
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You will avail your salary on every 7th day of the month and your monthly salary was as
ry Y y y
. per the norms of Govt. (skilled & unskilled) of AP Government |

) B ok 19525 SR 56 B0 12% HgE0, T6° 13%% 0%, by SOSIODeEmSt:
830 & HE S DPoSED. B SIS [EHEHEED MFawoD $EE° 0% BB HErd WO RIS

B8 H$sw 23 BRAEG SeUgRddy Hod DPOHER MBI,

According to 1952 Provident Fund Act, 12% of your salary will be deducted, udditiqnally
13% of amount will be added from company, and altogether we will pay to Govt.,,

* Provident Fund department on your behalf. As per the 23rd Provident Fund, you will geta
receipt of payment for the paid amount of PF as per government suggested interest.
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For you, and your family ESI facilities will be provided and you will avail a membership
Card. You and your family members may utilize the medical facilities under this scheme.,
(For Women employees) maternal facilities and for accidental patients the benefits will be
provided as per the ESI Terms and conditions. 0.75% cash will be deducted from your
salary and 3.25% will be added by company, it will be deposited with government for your

ESI benefits.
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< al leave will be cal

lated and considered as 21 days after the joining in job. Medicj,al
cu ots, for women employee (labour) for maternity

" Jeaves will be given as per the EST A

dered as Maternity holidays.

before and after 26 weeks will be ‘consi
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tm rking Hours
First Shift
Second Shift

06.00 am to 02.00 pm
02.00 pm to 10.00 pm

Third Shif

ird Shifi 10.00 pm to 06.00 am
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In Case of holidy working you will get as per the government norms. One day salary
calculation is based on 8hours of time. Overtime duty will given as per the statutory and

willing of the employee.
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As per the norms and conditions National holidays will be considered as holidays. It will

be not exceed of 9 days.
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If any one of the employee voluntary come to resign his/ her job, the company have no’
objection but they are advised to inform the same one before prior to resign with company.
All the details will be explained to you. Before leaving the company, you have to surrender

all the materials of company which you had, if fail, the cost of the material will be deducted
. from the final settlement of salary.

'As per the Annual Payment Act, a pay slip will be provided to you, which includes your

name, designation, days of work, days of O.T. , the deductions details and your net salary
will be printed in English and one of the regional language.
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Your working time will be registered through Bio Metric Machine. An identity card will be
provided to you, through that card your entry and exit time will be calculated.
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The company will give assurance for saféty and protection, before you enter into the
working station. You arce requested to utilize the safety tools as vour duty.
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Terminated.
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Company will not admit you to dishonor with
stress, sexual harassments. In case an
company will take statutory disciplina
feel free to share with our Superviso
petition. The company will do transp

your co-employee through giving mental
y reports arise or received by the company, the
ry action against the person. If you felt any reports
£5 Or company officials whether direct or written
arent enquiry and do the Justice to the affected people.
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“You are advised to have no contact directly or indirectly with the company where you have

been appointed as our company employee.
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As you have been appointed as employee of our company, when you are appointed as
worker of our customer company, you have to obey the terms and conditions of the said
company and not have give harm to the company. If you overcome the terms discrepancy
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Ybur Monthly Salary (Basic & Dearncss Allowance & HRA) : As per the norms of Govt.

; (skllled & unskilled)
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After deduction of PF, ESI, LWF, PT & Canteen etc., the remaining amount will be payabl

.as Net Salary on every 7th of the month
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All the terms and conditions of Labour benefits will be affected to you. We will provide
- gSland PF benefits. You have to work under the control of your superiors of the company,
" on which you have been appointed. Sometimes your work places and job will be
substituted as per the company requirement if necessary. Your work place, work timings,
solutions, salary and its other benefits, health, safety and security, training guidelines had

been mentioned.

-----------------------------------------
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e guidelines and terms & conditions which explained to me and [

- Thave understood all th
“have accepted to join with your company.
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